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Year

Name of student
placed and
contact details

Program
graduated from

Name of the
employer with
contact details

Pay package at
appointment

2023-24

Abhishek Chavan

M.Pharm

Flamingo
Pharmaceutical
Ltd, Andheri
East, Mumbali
400059

2.43 LPA

2023-24

Vishal Mishra

M.Pharm

USV Private Ltd,
Malad (E),
Mumbai-400097

3 LPA

2023-24

Pankaj Sharma

M.Pharm

Good Health
Pharmaceuticals
Pvt Ltd, Malad
(E), Mumbai
400097

3 LPA

2023-24

Rahul Pal

M.Pharm

Molkem
Chemiscals Pvt
Ltd, Ahmedabad,
Gujarat 380054

1.58 LPA

2023-24

Arpita Shukla

M.Pharm

Ajanta Pharma
Ltd, Kandivali
(W), Mumbai
400067

2.90 LPA
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APPOINTMENT LETTER

N i October, 2024
Reflt UR 202471600 10™ October

.\I‘r..\hhi.\hck Chavan,
\\‘-. PaulChaw Nol,
New Technical Arca,

Marol Pipe Line, Andheri €,
Mumbai-400059

Dear Mr.Abhishek Chavan,

‘e — . - ions on your
Welcome to Flamingo Pharmaceuticals Limited (‘the Company®) and congratulations ony
APpointment as Research Associate.

I. Appointment Details:

a) Date of joining: Your appointment is effective from 10" October, 2024.

b) Designation & Location: Your designation shall be Research Associate — IF & D

(Taloja).

¢) Probationary Period and Confirmation: You will be on probation for a period of
six months. The period of your probation may be extended at the discretion of the
Management. You will be confirmed in writing on successful completion of the
probation. During the period of your probation you will not be entitled to any
perquisites / benefits that are available to confirmed employees of the company.

d) During the course of your employment you may be transferred in such capacity as
the Company may from time to time determine to any other location, department,
function, establishment, or branch of the Company. In such case you will be
governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

2. Hours of Work:
As a full-time employee you will be required to devote substantially the whole of your

time and attention during the Employer’s business hours to the performance of your
duties towards the Company.

Flamingo Pharmaccuticals Ltd,
CiINg l.'$IVhMIIWlil’lLu)bH?

e Office : 771, Corporaie Park, Sion lmmbl‘y Road, | E-mail : ashia lamingophanma com P - y
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3 Salany/fees/Compensation:
ur salary/fees/compensation and benefits in accordance

a) You will be eligible for yo
with Annexure 1 titled Salary Offer Sheet.

b) You will be entitled to other compensation and benefits in accordance with the
Company policy as modified and intimated to you from time to time.

¢) Your compensation will be reviewed periodically as per the Company policy.

d) Changes in your compensation are at the Company’s discretion and will be subject
to and on the basis of effective performance and results during your period of

employment and other relevant criteria.

4. Other Benefits:

a) You will be entitled to leave, holidays and working hours as applicable to your
position in the Company as well as the location of posting.

b) You will be eligible for perquisites, if any, as applicable to your post and / or based
on functional requirements as determined by the Company.

¢) You will be covered by the Company’s employee benefits programme comprising
of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

5. Notice Period:

a) While you are on probation, your employment may be terminated by one month
notice, or one month basic salary pay in lieu thereof, by either side, to be given in
writing, with or without assigning any reason.

b) Upon confirmation of your services, the employment relationship can be terminated by
three month's notice, or three month's basic salary pay in lieu thereof, by either side, to
be given in writing. During the employment period, your services are liable to be
dispensed with at any time, without any notice/compensation or assigning any reasons
thereof. If you resign, in no case, you will adopt coercive methods for an early relieving. It
is solely the discretion of the company to decide on this matter. In case you resort to
detrimental behavior and your conduct reflects indiscipline during the notice period, the
company is authorized to withhold your relicving letter, service letter & recover damages
as decided by the company from your settlement. The company reserves the right to pay
or recover salary in lieu of notice period and may at its discretion relieve you from such
date as it may deem fit even before the expiry of the notice period without compensation
for the un-expired period and is not bound to give any reason thereof,

Flamingo Pharmaceuticals Ltd,
CiNng USSR PLL036S T2
223310 7500

Corporate Office ; 771 Corporate Park, Sion-Trombay Road Eemall 1 ashi%Namin iV -
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changed hased on fied responsibilities orlaéw assignments and you will
be subject to the rules find gulations applicable to that location at that time.

¢) Weat Flamingo are committed to ensure ‘Integrity” in all aspects of its functioning.
You are expected to comply with the policies of the Company including the Code
of Business Conduct and other policies of the Company as they form an integral
part of the terms of your employment with the Company. Consequently, you are
required to understand the scope and intent behind these policies and to comply
with the same. These policies are updated / modified on a periodic basis and new

policies may be introduced and notified to employees from time to time and you
will be required to comply with the same.

) Consistent with (¢) above, any matter or situation or incident that may arise that
could potentially result, or has resulted, in any violation of the policies or the terms
of your employment, shall immediately be brought to the notice of your Business
Unit Head and appropriate disciplinary action will be initiated.

8. Conflicts of Interest:

a) You are required to engage yourself exclusively in the work assigned by the
Company and shall not take up any independent or individual assi gnments (whether
the same is part time or full time, in an advisory capacity or otherwise) directly or
indirectly without the express written consent of the management.

b) You shall ensure that you shall not, directly or indirectly, engage in any activity or
have any interest in, or perform any services for any person who is involved in

activities, which are or shall be in conflict with the interests of the Company.
\

¢) The Conflict of Interest Policy also refers to the need on your part, during your
employment and for a period of two year from the cessation of your employment

with the Company (irrespective of the circumstances of, or the reasons for, the
cessation) not to solicit, induce or encourage:

i.  Any employee of the Company to terminate their employment with the
Company or to accept employment with any competitor, supplier or any
customer with whom you have a connection.

ii.  Any customer or vendor of the Company to move his existing business with
the Company to a third party or to terminate his business relationship with
the Company.

iii.  Any existing employee to become associated with or perform services of
any type for any third party.

d) In case of any conflict or doubt, please discuss the matter with your Business Univ/
Function head, understand the position of the Company and resolve the conflict.

Flamingo Pharmaccuticals Ltd,
CIN : US19MI 925 P1LO3GST2

Corporate Office : 7/1, Corporate Park, Sion-Trombsy Road, | F-mail :ashi% Qamingopharma com | Phone :;ll ‘ ‘:{*" “‘\“\'
P O.Box No : 27257, Chembur, Mumbai-400 071 INDIA Website ¢ www Namingopharma com | Fax  :91-22-2
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a) In consideration of the opportunities, training and access to new techniques and
know-how that will be made available to you, you will be required to comply with
the Confidentiality Policy of the Company. Therefore, please maintain all
Confidential Information as defined from time to time in the Confidentiality Policy
of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as
may be required by the Company and in the course of your employment. This
covenant shall endure during your employment and beyond the cessation of your

employment with the Company (irrespective of the circumstances of, or the reasons
for, the cessation).

9, Confidentiality:

b) In your work for the Company, you will be expected not to use or disclose any

confidential information, including trade secrets, of any former employer or other
person with whom you have an obligation of confidentiality and by signing below
you affirm that you have no conflicting obligations or non-compete agreements that
would prevent you from working without limitation for the Company.

You will not at any time without the consent of the company, disclose or make
public except on legal obligations any information regarding the company’s affairs
or administration within or outside the company. You shall not divulge or misuse
for personal benefit any information, trade knowledge, technical knowledge etc.

that you may acquire by virtue of your position in the company during the discharge
of your duties.

d) Your position involves lot of business transactions and handling of confidential

company information. You hereby assure that you will be committed to your job,
you will demonstrate highest class of integrity and you will never compromise on
it. You will be fully honest to your job. You have committed that you will not
indulge in internal or external gossiping. You will not resort to loose talks whether
it’s external or internal. In the event of your non-compliance, the company will take
strict disciplinary action against you including immediate termination without
notice pay from the company. You have agreed not to give opportunity for such

disciplinary action as you will be dedicated to your position, company and its
management.

¢) Further, all apparatus, instruments, notes, photographs, machines, tools etc. &
preparation used by you in course of your work are the property of the company

and must be surrendered on the termination of your employment or when required
by the management.

Flamingo Pharmaccuticals Ltd.
CIN : US1900MI11985P1.CO36572

Corporate Office : 7/1, Corporate Park, Sion-Trombay Road, F-mail : ashi lamingopharma com \

Phone : 91 - 22 - 3310 7500
P. O. Box No. : 27257, Chembur, Mumbai-400 071 INDIA !

y |
Fax :91-22-2523 3085
9122 -6797 5249

Website : www flanungophanma com
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10. Assignment of Intellectual Property

During your tenure with the Company you shall disclose and assign to the Company as
its exclusive property, all developments developed or conceived by you solely or jointly
with others that are related to the Company’s business or that results from work that
you perform for the Company or using the Company’s equipment, supplies or facilities
and shall comply with the Policies of the Company in relation to Intellectual Property.

ey

11. In the course of your employment with the Company you will be providing services to
customers or clients of the Company during which process you would be handling
sensitive information including but not limited to key customers of the Company,
competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if
leaked, would cause irreparable harm to the Company and its protection is of utmost
importance to the Company.

(i)Non Competing: - The employee agrees that for a period of Five years [5 years] after
separation of your employment from the Company (irrespective of the circumstances
of or the reason for the separation), The employee will not accept any offer of
employment from Flamingo Pharmaceuticals Ltd direct or indirect Indian or
International competitor/s or a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the course of
employment.

(ii)Non Poaching:- The employee agrees that for a period of five years, he shall not
directly or indirectly in any manner whatsoever induce, solicit, entice, procure or
encourage any employee of Flamingo Pharmaceuticals Ltd or Flamingo UK or any of
its subsidiaries, or those employed by its Contractor’s, or the Contractors, Customers,
Franchisees or any associate or affiliate of the company to leave the company &/or
enter into a business or job similar to that of the company which directly or indirectly
competes with the company or its affiliates. The employee agrees unconditionally and
unequivocally that the company shall be entitled to injunctive reliefs as well as

damages, including reasonable costs for any litigation incurred for this purpose, for any
violation of this clause.

12. General:

a) You have declared and affirmed that you are not debarred to service harmaceutical
company by your employer/s. If your previous employer/s files nnp suitucel: lxlf
any legal action against you due to your servicing in Flamingo p]{ or takes
Limited, then you shall be solely responsible for (he financial and ﬂmmceuucgls :
consequences of the same and Flamingo Pharmaceuticals Limited non-Craiy 3
made party to such suit/ legal action, ted shall never bo

Flamingo Pharmaceuticals Ltd.
CIN 1 US1900MIT 198510036572

Corporste Offics : V1, Corporate Park, Sion-Trombay Road, | Femail ¢ ashii lamingophana com ‘ P
PO Box No. 27257, Chembur, Mumbai 400 071 INDIA Website t www famingo :’.lluuu;:l -3
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i) The employment terms in this Agreement are subject to change with the change in
the Company policies.
Teege Pt L4

Corporate Office : 7/1, Corporate Park, Sion-Trombay Road,

7 Website :www “IIIII'M wom
. K. . N A 7

Fax

il ashiie Namingophanna com | Phone : 91 22 3310 7500

19122, 2523 3088
91 -22.0M7 200

8 CamScanner



&% I'lamingg

your employment terihis niay be specifically enforeeq 1

‘ connection, i any of the provisions of this letter gre dec
anenforecable due to any reason whatsoever, the re
ghall continue in full foree and effect,
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K) These employment terms supersede and replace 4y

' § eXiS(iny
understanding, il any, between the Company and yoy

agreeme
p nt
elating ¢, or
matter.

the same Subjec

1) Youwarrant that you are not prevented by a court or b
judicial order from providing the services required under this agreement, [y (he
event that you are not a citizen of the country of posting, you should haye a valid
work permit to work in the country of posting,

Y any other administratiye or

m) During the employment you have to comply by all policies of the Company. These
policies are updated / modified on a periodic basis and new policies may be

introduced and notified to employees from time to time. You agree to comply with
all policies as modified from time to time.

n) No groups representing the company or employees should be formed online on any
social media platform during or after separation from the company.

13. Termination of Employment: The expression ‘termination of employment” for the

purposes of this appointment would mean your separation from the Company by any
of the following means:

a) Separation by way of you tendering your resignation- In case. of
resignation/separation from the services of the company, you will not be eligible

for payment of performance incentive, service allowance or such other similar
scheme, if applicable,

b) Separation by way of dismissal on ground of indiscipline/misconduct- If at any

time you shall by your conduct render yourself incompetent to perform Yof"
duties or if you should be dishonest, disobedient, intemperate, irregular : o
attendance, or engage in any behavior or conduct that is subversive of discipline
in the establishment or you commit any breach of the terms of your
appointment or if any of its stipulations herein contained, or are found neglig?ﬂt
of duties or accept any commission, discount or illegal gratification or are tried
and /or convicted for any criminal offence during your employment or place
personal considerations of any nature above the employer’s interests of act
otherwise against the interests and image of the employer, or if by your conduct
or behavior with doctors/clients/customers the company loses trust and/of

confidence in your ability to secure the interests of the compan)'W

Flamingo Pharmaceuticals 1.1d.
% Ui vt CeMs

3. 1310 7500
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dudice to any of its ri :
it S . ith wi i to deduc
o \l rminafe your employment forthwith without notice nhnd e
atitled to (e \ i
e ur salary or other emoluments (if any) then due to you,
from your s ;
loss the Company may have sustained.

rmance as
)y Separation by way of dismissal on grounds of poor work perfo
C N . .

' vork
governed by the company policy of performance management/ ¥
performance appraisal,

d) Continued absence without sufficient cause or authorization, of which the
Company shall be the sole judge on abandoning your services.

14. Itis agreed that it shall be open to the Company from time to time to add, to modi fy, or
modify any remuneration, benefit, facility or perquisite that may be extended to you,

on a review of the Company’s functioning, finances, and prospects and you shall be

bound by the Company's decision in this behalf. You will be governed by the rules
and regulations framed time to time by the company.

15. Your appointment in the company is subject to your declaration and information
provided by you being true and accurate. This offer of employment will become void
in the event of the information proving to be false or you have suppressed material facts
or have not submitted reley

ant testimonies or have misrepresented to the company
about your qualifications/experience or other facts,

16. Notwithstanding any of the clauses

of this letter of appointment, any disputes between
the parties will be pursued within

the territorial jurisdiction of the city of Mumbai.

Please sign this letter as an indication of your acceptance of the terms and conditions of
employment.

On behalf of the mana
and wish you all the b
ing you,

Yours faithfully,

For FLAMINGO PHARMACEUTICALS LIMITED

(DAUTHORISED SIGNATORY

I declare that I am not either directly or indirectly related to the Ma
any other Director of the Company and should I become so relate
intimate to the Company.

gement and staff at FLAMINGO, we extend a

warm welcome to you
est for success in your new assignment.

naging Director or
d in future, I shay

lagrectoﬂieabovelqmandeondmonsmdhavejoinedon 10 0¢d ro02( .

Signature: —M____.,

(Abhishek Chavan)

Flamingg Pharmaccuticals 144,

CIN = US19500M11198sp1LCOYs 72

c’momuﬂll(:um rombay Road, | E-mail lﬂ'..qﬂhw-‘ .
v.o.m.m,;mv.b-*..m.rm.mm Webslle : www. flamungopharma com :::";:".22 Y10 7500

22.252)






LSV Private Limited
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. hal Gandhi Chow
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Me Vishal Shivkumar Mishra
Manavdharm Rahivashi Seva Sangh

Film City Road, Opposite Wagesheswari Mandir
Malad (E), Mumbaj - 400097

Maharashtra, India

Dear Vishal,

The said offer s subject to:
1 The standard terms
2. Your medical Binbe
Your positive

Submission of doc







/.‘ GOOD HEALTH PHARMACEUTICALS PRIVATE LIMITED

Date: 09/07/2024

Mr. PANKAJ SHARMA
APPAPADA KURAR VILLAGE,
MALAD (E), MUMBAI-400097.
MOBILE NO: +91 81045 981133

aceuticals Private Limited.

Subject: Offer of Employment at Good Health Pharm

In continuation to recent discussions, we had with you, we are pleased 10 offer you position of
t at R&D centre based at Hojiwala

Research Scientist in Formulation & Development

Industrial Estate, Surat. Your roles and responsibilities will be communicated to you in detail at later
point of time.

ussion with you during the interview.

You will be entitled to compensation and benefits as per disc
given to you on the day of your joining, even before joining

The details of your package will be
Wiﬁammmmﬂioﬂ willbemwwedevetyywbuedonyourpcrf
deduction of taxes per state and
federal laws. Except taxes, no other deduction will be made from your salary. At the end of financial
year, our charted accountants will issue Form-16 detailing tax deductions made during the year.

At the time of joining, you're required to bring copies all education qualifications, experience
certificates, relieving letters. salary slips and other training certificates if any.
GoodHesmnwm‘ly.isuulyexdtedtoweleomyouonboardnssoonpossiblemdbepmdw
family.
Auokeuofwoﬂhisoﬁu.pleuesipnmcopyoflhislenamdmnﬁonmkipuoddueof

wwm»wummmwm.

S S

Thank you,

For Good Health Pharmacewticais £y L10
Dr Basavaraj,

President, R&D a0

Muwmmmwuuimn.mw
MW“W“MNWM”] #1051 01470.




PAYSLIP FOR JULY 2024

Name
Employee Code
Designation
Location
Joining Date
Leaving Date

Tax Regime

PAY DAYS:

COMPONENTS

Basic
HRA

Conveyance
Allowance

Leave Travel
Allowance

Medical
Allowance

Special
Allowance

TOTAL EARNINGS

PAN

Sex

Account Number
PF Account Number
PF UAN

ESI Number

ATTENDANCE ARREAR DAYS:
0.00

DEDUCTIONS (INR) '

Molkem Chemicals Pvt

NT

INCREMENT ARREAR DA

0.00

RATE MONTHLY ARREAR TOTAL COMPONENTS TOTAL
8440.00 4628.00 0.00 4628.00 PF 1365.00
.0 ~ N N0 .} -
1851.00 0.00 1851.00 PT 200.00
8 0 0.00 877.00 e
| TOTAL DEDUCTIONS 1565.00
L
S000.00 2742.00 0.00 2742.00
250.00 685.00 0.00 685.00
424700 = 2439.00 0.00 2439.00
24113.0 13222.00 0.00 13222.00
0
11657.00

NET PAY IN WORDS

Eleven Thousand Six Hundred Fifty Seven Only

LEAVE BALANCE

AVAILED LEAVE
!

| OPENING BALANCE
|

Molkem Chemicals Pvt. Ltd.

401, 5th Floor, Naindhara, Nr. GNFC Infotower, S.G. highway, Bodakdev, Ahmedabad-380 0

Office

+91 7926853533 Emall

s Ut Here

hello@mo'kem.com Website

www molkem com

Note: This is a system generated payslip, does not require any signature

54 Guiarat, India

f

|
|
4
1
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Aianta House T +91 22 6606 1000
’ [ 4 r) J ’
ajanta pharma limited  charkop kandivii (West),| F +9122 6606 1200

Mumbai - 400 067 E careers@ajantapharma.com
hr@ajantapharma.com

India. ;
W www.ajantapharma.com

APL/HR/APP/11-24/89823 November 07, 2024

SUBJECT TO MUMBAI JURISDICTION
APPOINTMENT ORDER

MS. ARPITA SHUKLA
B-106, SAMTARA]
MANAV MANDIR COMPLEX, AMBADI ROAD

VASAI (W)
PALGHAR - 401202
MAHARASHTRA

Dear Ms. Arpita Shukla,

With reference to your application and the subsequent interview you had with us, we are pleased to offer
you an appointment in our organisation as OFFICER - DRA - ROW in Grade .E2 we.f.

NOVEMBER 04, 2024 .The detailed terms and conditions of your employment shall be as under:

1. Your compensation package will be as per the enclosed Annexure. Any change in the government
taxes will be to your account. In case you do not provide your Permanent Account Number
(PAN), highest tax rates will apply to all amounts on which tax is deductible at source, under the
applicable tax laws. ‘ :

2. The company reserves the right to change the compensation structure and/or the components of
the compensation from time to time. The statutory payments included in your compensation
package are based on prevailing provisions of the Labour laws, and are subject to changes from
time to time. Further, please note that such changes or modification to the statutory payments shall
not be treated as change in service conditions and, therefore, no notice of such change shall be

provided to you.

3. You will be entitled to coverage under Group Mediclaim Policy (Incase if you have opted for it) or
ESI, as applicable and Group Personal Accident Policy, from 10th day of subsequent month of

your joining, as per company rules.

4. You will keep us informed in writing of any addition / deletion in your family status due to events
like marriage, child birth or death etc., immediately but not later than 15 days from the date of said
event.

5. You will be eligible for the Employee’s Provident Fund from the date of joining, which is operated
through Regional Provident Fund Office and you will be required to contribute @12% of your
carned PF wages per month towards the same as per “The Employees” Provident Funds and

Miscellaneous Provisions Act, 1952.

6. You will be eligible for Gratuity as per the Payment of Gratuity Act, 1972 from first day of your

joining. However, for life coverage benefit, you will be covered under the Employees Group
Gratuity Scheme from 10th (Tenth) day of subsequent month of your joining.

7. You will be entitled to leaves as per company rules.
Page|1
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